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(4iE. ERE Bt HHREg)

The Guidance Stress and Coping Strategies of Graduate Advisors:
Based on a Survey of 35“Double-First Class” Universities

MIN Wei
( School of Educational Science, Anhui Normal University, Wuhu 241000, China)

Abstract: A questionnaire survey of 2 692 graduate advisors in 35 “Double First—Class” universities
shows that the vast majority of advisors have a high level of guidance stress and guidance enthusiasm. Advi-
sors of humanities and social sciences have higher guidance stress than those in science, industry, agricul-
ture and medicine, whereas they show lower guidance enthusiasm than the latter. Based on the Job De-
mands—Resources Model, the influencing factors of graduate advisor’ s guidance stress were explored. The
results show that the more doctoral students guided, the lower the research team management stress of advi-
sors of humanities and social sciences; the better the graduate students’ learning abilities, study-research
attitudes, psychological state and relationship with teachers, the lower the advisor’ s guidance stress; the
longer the average time for graduate students guidance per day, the greater the research team management
stress of advisors of humanities and social sciences; the higher the enthusiasm for guidance, the greater the
research team management stress of advisors, and the lower blind review stress of theses of advisors of scien-
tific, engineering, agricultural and medical. The influences of professional titles, academic titles and the
number of research projects on guidance stress only exist in the fields of science, engineering, agriculture
and medicine. Compared with associate professors, lecturers have lower stress of theses guidance and blind
review, and full professors have higher stress of theses guidance and lower stress of research team manage-
ment; compared with advisors without academic titles, the stress of blind review of theses of “Thousand
Talents Program and Changjiang” scholars and such are lower; compared with advisors who have no
research projects in the past five years, the advisor who have research projects have lower stress of theses
guidance and blind review, and higher stress of the research team management. It is suggested to strengthen
the examination of non—academic cognitive abilities of graduate candidates, promote the dynamic manage-
ment of advisor’s qualifications, appropriately increase the resource support for ordinary advisors, strengthen
the control of guidance process, and pay attention to the mental health of graduate students as well as the
harmonious teacher—student relationship building.

Key words: graduate advisors; guidance stress; job demand; resources
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