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Internal Coordination and External Balance: The Optimization Path of
the Income Distribution of University and College Teachers

GUO Lei

( School of Government University of Chinese Academy of Social Sciences Beijing 102488 China)

Abstract: In recent years the nominal wage of university and college teachers in China has been
increasing whereas the external competitiveness of wage has been declining. Before the pension insurance
reform in 2015 university and college teachers were not required to contribute to the pension insurance.
Nowadays university and college teachers have to contribute to the pension insurances gradually narrowing
their pension gap comparing with enterprise employees. This study analyzes the wage gap and pension
insurance gap between university and college teachers and other groups. By comparing the internal and
external gaps in wage and pension insurance of Chinese university and college teachers it is found that the
income gap between teachers is gradually widening in different periods different regions different genders
different ages and titles different types of colleges and universities and different academic backgrounds.
Compared with knowledge—intensive industries film and television industries and foreign counterparts the
income distribution of Chinese university and college teachers is unbalanced the overall income of teachers
is low and the external competitiveness of wage is weak. In addition the level and pace of the reform of
university and college teachers’ wage and pension insurance system are not uniform and the wage level and
structure are not conducive to the role of pension insurance in narrowing the income gap. In the future it is
necessary to do well the following: first of all to narrow the income gap among university and college
teachers and promote the balanced development of different teacher groups then to enhance the overall
income level of university and college teachers and maintain a reasonable external gap finally to strengthen
the linkage between university and college teachers ” wage and pension insurance and to promote the
effective cooperation between the primary distribution and redistribution.
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